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afety discussions often revolve around the concept of “building a safety 
culture” at a specific facility or location. In theory, this safety culture 

would demonstrate the shared set of attitudes, behaviors, beliefs and values that 
everyone at the company operates within, management and employees alike. A solid 
safety culture is sometimes difficult to quantify, whether you’re using injury rates, 
financial savings or something else; and knowing when your facility has met that 

quintessential “safe” mark is often unclear. In this case, how-
ever, Tri-County Truss of Burlington, WA, can zero in on exactly 
the day they reached their safety goal.

On June 19, 2008, Tri-County was awarded the Voluntary 
Protection Program (VPP) Star certification, a designation to rec-
ognize their exemplary workplace safety status and one of the 
Occupational Safety and Health Administration’s (OSHA) high-
est honors. Administered by Washington’s Labor & Industries 
Division (L&I), the VPP identifies those companies that have 
“implemented a comprehensive safety and health manage-
ment system” based on 33 separate elements ranging from 
Management Commitment and Emergency Programs, to Safety/
Health Training and Preventative Maintenance.

A long and, occasionally, tedious process, Tri-County made the 
commitment to gain VPP status for a number of reasons. The 
evolution began a couple of years ago; Tri-County had been 
scaring up record profits while sporting a less than appeal-
ing safety record. Additionally, one of their biggest customers 
had suggested they look into the program. However, the driv-
ing force boiled down to one simple thing: they wanted their 
employees to come to work and be safe. A mission was born.

The implementation was much as you’d expect, from examining their current pro-
cesses, procedures and policies to beefing up their safety committee and updating 
their reporting systems. On several occasions, representatives from L&I visited the 
facility to provide a consultation. Referred to as “mock VPP audits,” these consulta-
tions gave the L&I team a chance to review paperwork and analyze Tri-County’s 
operations from the ground up. “They would come through and tear your system 
apart,” Scott Breckenridge, Tri-County Operations Manager remembers. “But it was 
nice; they were there to help us to achieve that [VPP status].”

And although each time L&I came to visit, many things improved, one alteration 
stood out: Tri-County empowered its workforce. This straightforward resolution to 
put the power back into the employees’ hands placed both ownership and obliga-
tion with the people who matter most. 

SHow one company’s workforce  

rallied to earn OSHA’s most  

prestigious safety award.

❑ �Tri-County Truss decided to seek a special 
OSHA safety status by teaming up with 
a Washington state agency to make its 
operations safer.

❑ �The company earned the VPP award in 
2008 by empowering its workers.

❑ �As part of the process, inspectors inter-
viewed 45 employees at random behind 
closed doors about the company’s safety 
practices.
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“For instance,” says Breckenridge, “we invite everybody when we start up a new 
piece of machinery or we’re studying a process. We gather everybody around for a 
‘job safety analysis.’” This provides a controlled environment in which the employ-
ees can familiarize themselves with each new addition to their facility. Furthermore, 
the employees who will be regularly working with the machinery are given the ulti-
mate responsibility of developing their own policies regarding the machine. “Those 
people work together in writing up the maintenance, operating and lockout/tagout 
procedures,” Breckenridge explains, a hands-on approach that creates a good deal 
of ownership for their employees.

Tri-County also took their VPP participation as an opportunity to give their safety 
committee some real teeth. Previously, their employee involvement had been lack-
ing with little interest and high turnover rates. Now, Breckenridge reveals, “the 
people that are elected to [the safety committee] are staying on one or two terms!” 
And they’d probably stay longer, but the VPP process limits an individual to two 
terms to keep the committee fresh. What’s more, their committee members have 
“the responsibility and power to make changes themselves,” instead of having the 
directives coming from management.  

At too many facilities, Tri-County staff shares, the managers and executives make 
the rules and tell the employees what’s going to happen; an unfortunate “here’s 
what you’re going to do” mentality. Not at Tri-County. Unsafe conditions mean that 
people are at risk, something their employees have been trained to correct. Even if 
it means delaying deliveries, their safety committee members have the authority to 
shut down production to ensure no one gets hurt.

The committee also investigates and discusses every incident, no matter how 
minor. “[A proactive safety committee] won’t eliminate everything, but we take the 
time to solve the problem,” Breckenridge explains. Even something simple like a 
scraped-up knuckle raises an eyebrow. “We want to know, ‘how did that happen?’” 
And their significantly lower incident rates are proof that by “empowering the 
people” you’ll get better results. “All the tiny little incidents and accidents add up 
to a bigger accident,” says Breckenridge. “By paying attention to the small things, 
you drive the chances down for a big accident.”

Wall Panel
Opportunities
Come In Many
Sizes.
Whatever your opportunity, we can 
custom-build the equipment that will
help you meet it. Whether it’s a 16’
sheathing station or a 70’ squaring table
like the one we recently shipped to a
Canadian plant. Custom equipment to fit
your circumstance provides manufactur-
ing efficiencies to make your products
competitive. In tight markets where you
need to look at everything, the answers
will be in the small details that add up to
controlling your costs.

Any of these machines can be built to
provide the custom details that fit your
plant:

Wall Framing Made Simple

70'

Produces 70' of wall. 
You need to see this to believe it!
(Table not shown 
actual size.) 

For Information
866.726.7587 or www.panplus.com

• Wall Framers
- Telescoping arms for 

variable wall height  
- No “step over” 

mechanisms to trip 
workers 

- Pop up skate conveyors 
for easy wall transfer

• Combination Table –
frame, squaring & 
sheath in one table
- Telescoping arms for 

variable wall height
- 2x4 or 2x6 wall capability 
- Manual or optional pow-

ered tool bridge drive

• Single or Dual Tool Beam
Sheathing Bridges
- 2x4 or 2x6 capability 
- Staple or nail options, 

optional edge stitcher 
- Manual or optional 

powered tool bridge drive

• New - Component Nailer 
- Touch screen with picture

menu of component
- Single foot pedal 

operation
- Coiled nails or stick 

options

Squaring Table

An                                                            Company

For reader service, go to www.sbcmag.info/panelsplus.htm

Identity & Branding
Web Innovations
Talking BrochuresTM

Online Training 
Solutions
Automated Customer 
Support
Market Research
Forensic Engineering
Testing & Analysis
Manufacturing
Assessment

Get
Ready 
WItH

QUaLtIM!
www.qualtim.com

0904 Qualtim Ad.indd   1 2/17/2009   10:05:54 AM

For reader service, go to www.sbcmag.info/qualtim.htm

Several times throughout the certification process, Tri-County Truss employ-
ees worked with representatives from L&I on mock VPP audits.

by Molly E. Butz

Continued on page 20



Resolved to Be Safe...
Continued from page 19

Tri-County has also implemented an innovative program for 
new employees. “For the first 90 days, we require them to 
wear an orange vest,” Scott describes. “Then all of the other 
employees know they have an obligation to watch out for [the 
new person]; to make sure they’re using safe work proce-
dures like proper bending, etc. They all make sure they keep 
the new person safe.” Tri-County is also sure that they train 
everyone, new and old alike, to be safe in all areas of their 
lives. Not only are they encouraged to be safe at work, but 
also at home while they’re mowing the lawn, working on the 
house or playing with their children.

Because of the safety-focused culture Tri-County has cre-
ated, the employees expect everyone, managers included, to 
follow all of the rules. Even a quick trip through the yard to 
grab paperwork or deliver information will elicit a response if 
you’re not following the rules. One foot out the door without 
safety glasses and you can be sure you’ll get harassed right 
back into the office to put them on before you accomplish 
your mission.

Near the end of Tri-County’s VPP certification process, their 
employee-driven system was put to the test. L&I made an 
unplanned appearance at Tri-County and asked for a copy of 
their employee list. Highlighting approximately 45 names at 

random, L&I informed Tri-County they would be interviewing 
each employee behind closed doors, no management allowed. 
With no preparation, no rehearsing and no talking to them 
before their interviews, they were split up into groups and 
questioned. “THAT will tell you if you have a safety culture,” 
Tri-County staff shared. L&I was about to learn if Tri-County 
was “practicing what they were preaching.” And you can 
be certain they were, only to be affirmed soon after by their 
award ceremony in June.

By now you might find yourself asking, with a safety culture 
that fierce, what is Tri-County’s game plan to maintain it 
and their coveted VPP Star status? For them, the answer 
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is simple: preserving a solid safety program is an every day 
commitment. They also sustain a very open line of commu-
nication. Before the start of every shift, the group gathers up 
to stretch for five or ten minutes followed by a safety huddle. 
Some days they regroup on an incident, others they discuss 
the potential obstacles for the day, such as hot weather, and 
then send a couple of folks out to the yard to check that there 
are sufficient water containers for the day.

If there’s one thing Tri-County has learned it’s this: each small 
investment adds up to a big reward. Injuries can cost “oodles” 
of money; as far as management is concerned, whatever time 
it takes to keep everyone safe is a tiny investment when com-
pared to the alternatives. “Safety’s not a short-term fix,” they’ll 
tell you. “It’s going to cost you more to have an accident than 
it costs to prevent it.” And, more than the financial savings, 
this culture shift ensures that everybody goes home safe. 

At this point it’s pretty clear that this not an easy process. 
From paperwork to employee participation, you’ve got to 
be in it to succeed. “It’s not like you can just go through 
the motions; you don’t get the certification without a com-
mitment from your people,” explains Roger Helgeson, Tri-
Country Branch Manager. “And, the most impressive part 
was the work from [our employees] and their commitment to 
follow through.” And follow through they did. 

One in an elite group of approximately 2,100 VPP companies 
and the only component manufacturing facility to achieve cer-
tification, Tri-County is rather proud, and rightfully so, of their 
ground-up program and employee involvement. Obtaining 
their VPP status was a three-year process and a big commit-
ment for a lot of people. Along the way they acquired their 
VPP flag, which means that they cannot be subjected to a 
surprise inspection or any fines though they do participate in 
a maintenance audit every six months. But what matters most 
to this group after all they have accomplished? “People want 
to work in a safe place,” they profess. And rest assured, at 
Tri-County, they do…just…that. SBC
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Why Wait?
It happens. Sometimes throughout the daily grind safety gets pushed 
aside for seemingly more important things like production numbers 
and delivery schedules. The priority of dealing with minor incidents 
eventually falls by the wayside. Scott Breckenridge, Operations 
Manager at Tri-County, sums up just how important a focus on safety 
can be by recounting this succinct analogy shared with him by an 
L&I representative. “He put it this way,” Scott recalls, “if your tire kept 
going low, would you just keep putting air in it or would you get it 
looked at? Because if it keeps going low, eventually it’s going to blow 
out, and then you might drive off the road or hit something. So, are 
you going to fix it, or just keep putting a Band-Aid on it?” 

At their certification ceremony in June, Tri-County Truss adds their VPP flag 
to their flagpole.

Each small investment adds up to a big reward.

Brace yourself

© 2009 Simpson Strong-Tie Company Inc.  TBD2208

Whether you are working with wood or cold-formed 
steel, everything about the new TBD truss brace 
is designed to make diagonal truss bracing easier. 
It travels in a box like a coiled strap and is formed 
into shape as it is pulled from the carton, making 
it rigid and easy to position across trusses. Once 
fastened into place, the braces lay fl at so that they 
remain in place as the roof is sheathed, eliminating 
the need to remove the 2x4 or hat-channel braces. 

And since the braces stay in place, 
trusses maintain better alignment 
and are safer for crews to work on top 
of. Not to mention that the TBD meets 
or exceeds the prescriptive bracing 
recommendations of BCSI. When you 
are looking for tools that help you do 
the job faster, while still doing it right, 
look to Simpson Strong-Tie.

For more information call 
(800) 999-5099 or visit us 
at www.strongtie.com.

SSTM-TBD2208_8_1-8x5_7-16.indd   1 2/11/2009   1:47:28 PM

For reader service, go to www.sbcmag.info/simpson.htm



TM

6300 Enterprise Lane • Suite 200 • Madison, WI 53719
608/310-6706 phone • 608/271-7006 fax
www.sbcmag.info • admgr@sbcmag.info

Dear Reader:

Copyright © 2009 by Truss Publications, Inc. All rights reserved. For permission to reprint materials-
from SBC Magazine, call 608/310-6706 or email editor@sbcmag.info.

The mission of Structural Building Components Magazine (SBC) is to increase the knowledge of
and to promote the common interests of those engaged in manufacturing and distributing of struc-
tural building components to ensure growth and continuity, and to be the information conduit by
staying abreast of leading-edge issues. SBC will take a leadership role on behalf of the component
industry in disseminating technical and marketplace information, and will maintain advisory commit-
tees consisting of the most knowledgeable professionals in the industry. The opinions expressed in
SBC are those of the authors and those quoted solely, and are not necessarily the opinions of any 
affiliated association (SBCA) .

www.sbcmag.info

mailto:editor@sbcmag.info
http://www.sbcmag.info
mailto:admgr@sbcmag.info
http://www.sbcmag.info

